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Home Affairs 

House of Commons Written Answer 

Radicalism 
Andrew Gwynne (Labour) [107855] To ask the Secretary of State for the Home 
Department, what guidance her Department has provided to local authorities (a) to help 
them understand the threat from extremism and (b) relating to statutory powers available 
to them to challenge extremist speakers. 

Sarah Newton: This Government is committed to working with and supporting 
local authorities to defeat extremism. The Home Office is funding 42 local 
authorities to embed a network of Community Coordinators to lead work to 
counter extremism in priority areas. The Home Office has also supported Luton 
Council, Coventry University and the Local Government Agency to produce 
guidance on the tools available to local authorities to counter extremism – a key 
commitment of the Counter-Extremism Strategy. The guidance is supported by an 
online peer learning hub and has been developed through a local authority-led 
Special Interest Group on Countering Extremism. The group is chaired by elected 
members of Luton and Leeds Councils – both of which have a track record of 
countering extremism and supporting integration in their communities. 
The 2015 Prevent Duty has also embedded consideration of the risk of 
radicalisation in the day-to-day work of frontline statutory partners. Statutory 
guidance outlines each sector’s responsibilities to “have due regard to the need to 
prevent people from being drawn into terrorism” under the Duty - this includes 
consideration of their responsibilities regarding extremist speakers. 

http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Commons/2017-10-16/107855/  
 
 

House of Lords Written Answer 

Prisons: Ministers of Religion 
Lord Hylton (Crossbench) [HL1829] To ask Her Majesty's Government what steps they 
are taking to ensure access for prisoners to chaplains, to support better links with 
prisoners' families. 

Lord Keen of Elie: All prisons have multifaith chaplaincy teams and chaplains are 
readily available to meet with and support prisoners. They may liaise with families 
at a time of crisis including bereavement.  Some chaplaincies are heavily involved  
 

http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Commons/2017-10-16/107855/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Commons/2017-10-16/107855/
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in the facilitation of family days to foster contact between prisoners and their 
partners and families following a risk assessment. 

http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Lords/2017-10-10/HL1829/  

 
 

Home Office 

Police Practice Advice for Dealing with Sudden Unexpected Death and the Medical 
Investigation 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/654728/Pr
actice_Advice__Dealing_with_Sudden_and_Unexpected_Death_5_7_2017_v20.pdf  
 

 

Scottish Parliament Oral Answers 

Institutional Racism (Police Scotland) 
John Finnie (Green): To ask the Scottish Government what its response is to reports of 
institutional racism in Police Scotland. (S5T-00720) 

The Cabinet Secretary for Justice (Michael Matheson): Police Scotland’s 
evidence to the Justice Sub-Committee on Policing highlights the positive action 
that it is taking to support our “Race Equality Framework for Scotland 2016-2030”. 
For example, the introduction of a new training and mentoring programme for 
ethnic minority candidates is already helping to ensure that Police Scotland’s 
workforce better reflects the diversity of Scotland’s communities: more than 10 per 
cent of the police recruits who joined Police Scotland in September 2017 came 
from minority ethnic backgrounds. 
Through an internal review of hate crime policy and procedures, Police Scotland is 
also seeking to improve the recognition, recording and reporting of hate crime and 
incidents across the country. An extensive and detailed programme of training is 
in place to support an understanding of and effective response to equality and 
diversity issues. 
As Police Scotland itself acknowledges, there are areas for improvement in how 
it serves and represents minority ethnic communities, but I do not doubt its 
determination to do so. I will continue to receive updates on the progress that is 
being made. 

John Finnie: The cabinet secretary will be aware that the Macpherson report was seen 
as a pivotal, watershed moment and that it has always been the holy grail for many to 
have the police admit to institutional racism. What has given rise to my question today is 
the report from the Coalition for Racial Equality and Rights giving the stark facts that only 
1 per cent of officers and police staff come from a BME background, which is relatively 
unchanged since 2013, that the proportion of BME police officers has never risen above 
1 per cent and that BME officers and staff continue to leave in high numbers. Those facts 
could certainly be construed as being institutional failings. Setting aside the issue of 
recruitment, can the cabinet secretary advise what he is doing to establish why BME staff 
leave in higher numbers and what he is doing to ensure that BME staff are retained? 

Michael Matheson: The member raises an important issue. As I outlined in my 
initial response, Police Scotland has already taken forward work to recruit more 
individuals from BME communities. Progress has been made on that and the 
recent intake into Police Scotland demonstrates the significant progress that it has 
achieved over the course of the work that it has taken forward. Part of the work 
that we are doing as a Government is through the race equality framework, which 
sets out key priorities and themed areas with set goals that the police must take 
forward to address  issues of racial equality.  That framework will be taken forward  
 

http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Lords/2017-10-10/HL1829/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Lords/2017-10-10/HL1829/
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/654728/Practice_Advice__Dealing_with_Sudden_and_Unexpected_Death_5_7_2017_v20.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/654728/Practice_Advice__Dealing_with_Sudden_and_Unexpected_Death_5_7_2017_v20.pdf
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over the next 15 years. 
Within that, a number of specific goals have been set for Police Scotland, which 
include that it be more reflective of the communities that it serves. In its response 
to the Justice Sub-Committee on Policing’s call for evidence, Police Scotland set 
out the actions that it is taking. For example, the positive action team has been 
established to support greater recruitment of individuals from BME communities 
into the police service, which has helped to improve uptake, as I mentioned in my 
earlier remarks. Alongside that, Police Scotland has a mentoring programme in 
place so that individuals from BME communities who join the police service have 
someone in the service who can support them. 
It is important to recognise—I am sure that the member will acknowledge this—
that Police Scotland is putting in place a number of different programmes and 
initiatives to improve the representation and the retention of individuals from BME 
communities in the service. That is being driven by the race equality framework, 
which was published in March last year and which sets out key objectives for 
Police Scotland to take forward, which it is committed to doing in the work that it 
has already started. 

John Finnie: Of course I applaud the work that is being done with recruitment and 
positive action. Indeed, the CRER was involved in the race equality framework, which will 
continue to 2030. Of course, we have had laudable statements from senior police officers 
and, indeed, the staff associations. I note that part of the training that is taking place is 
about organisational culture, but it is evident that that is not always resulting in positive 
action on the front line. Again, that has to be seen as an institutional failure. As I am sure 
the cabinet secretary is aware, the CRER asks for four key improvements in the police 
service, which are that it be more representative, more responsive, more collaborative 
and more accessible, particularly with regard to issues of transparency. Those seem 
entirely reasonable to me. What will the cabinet secretary do to ensure that 
those improvements are made? 

Michael Matheson: The four key areas that have been outlined by the CRER are 
all valid and I know that Police Scotland will give active consideration to them. I 
am updated on a regular basis on the progress that Police Scotland is making 
against the objectives that have been set out in the race equality framework and I 
will continue to engage with it on that initiative. I will also be interested in the 
outcome of the Justice Sub-Committee on Policing’s investigation into the issue 
and in its report on that. 
We have been working with Police Scotland to support work that it can take 
forward within the organisation. For example, we have provided funding to support 
ethnic minority police employees in the organisation through the Scottish Police 
Muslim Association. However, Police Scotland is also conducting an internal 
review of its procedures and the way in which it takes forward matters relating to 
hate crime. That sits very closely beside the work that we are doing in the review 
of hate crime legislation in Scotland to ensure that we have the right legislation in 
place and that Police Scotland has the right type of response in its organisation. 
Alongside that, Police Scotland is providing training on diversity and equality, 
which again feeds out of the race equality framework. There are regular updates 
on the progress that is being made through the race equality framework. 
I can assure the member that actions are being taken and that we have a process 
in place that allows us to measure the progress that Police Scotland is making on 
those matters. I am regularly updated on the actions that it is taking. I am 
determined to ensure that Police Scotland is doing everything that it can in this 
area and I am confident that the executive team in Police Scotland is determined 
to do that as well. 

Liam Kerr (Conservative): The cabinet secretary talks of recruitment into the force, but 
none of the current executive team that he mentioned is from a BME background, and 
the number of BME officers in senior roles is  lower than in the force in general.  Does he  
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believe that that is acceptable? Can he outline any steps that he has taken in his time in 
office to encourage the promotion of BME officers to senior level in Police Scotland and 
ensure representation at the top level? 

Michael Matheson: The short answer is no—it is not acceptable. Part of the 
challenge has been that, historically, there has been a poor approach to 
succession planning in the organisation to make sure that individuals who could 
progress to senior ranks are encouraged and supported to do so. However, the 
Scottish Police Authority is now taking proactive action to support that. 
I am sure that the member will recognise that, in order to get to the senior ranks in 
the police service and, in particular, the executive team, officers need to have a 
considerable level of experience, and it will take time to recruit more individuals 
into those posts from BME backgrounds—and from the other gender, because at 
present it is largely dominated by male officers, with the exception of Deputy Chief 
Constable Rose Fitzpatrick. 
The service recognises that it needs to take more action on that, and I have been 
working with it to encourage it to do so. A key part of that is effective succession 
planning and making sure that those within the organisation who have the skills 
and talents to progress are being encouraged to do so. The Scottish Police 
Authority is working with officers to ensure that that type of succession planning is 
now being taken forward on an on-going basis. 

Claire Baker (Labour): The Coalition for Racial Equality and Rights raises many 
important concerns. Will the cabinet secretary commit to reviewing the way in which we 
record police incidents and to regularly publishing data concerning the engagement of 
the BME community with Police Scotland, to ensure that there is transparency and 
greater accountability? 

Michael Matheson: The four key areas that the CRER has highlighted are all 
valid areas on which Police Scotland can take further action, and it has already 
committed to engaging on the four points that have been highlighted. However, I 
also refer the member to the submission that Police Scotland has made to the 
Justice Sub-Committee on Policing, which highlights the extensive range of work 
that it is already undertaking in this field. That also has to be recognised. 
As I mentioned, there is already an internal review within Police Scotland of both 
its policy and its procedures around recording and dealing with hate crimes, and 
that sits very closely with our review of the hate crime legislation in Scotland. 
However, where there are areas in which we can strengthen transparency and 
accountability in this area, I am always prepared to make sure that that action is 
taken. Of course, we will welcome the final report from the Justice Sub-Committee 
on Policing and consider what further measures it believes are necessary to 
support further progress in the area. 

Fulton MacGregor (SNP): Can the cabinet secretary provide any detail on how much 
confidence the Scottish public—across all sections—have in their local police force? 

Michael Matheson: Confidence in policing in Scotland in general is high. The 
most recent data that we have is from the Scottish crime and justice survey, which 
found that the majority of adults had confidence in the police force in Scotland. 
Additional developmental analysis, which was based on the combination of data 
from three large household surveys, found that people from ethnic minorities 
reported a higher level of confidence in policing in their local area. 
Overall, confidence in the police service in Scotland remains high, but Police 
Scotland has also recognised that we need to take further action to make sure 
that it is engaging effectively with minority communities, and that is a key part of 
the developmental and improvement work that it has already started to take 
forward. 

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=11143&i=101604#ScotParlOR  
 

TOP 

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=11143&i=101604#ScotParlOR
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Israel 

House of Commons Written Answer 

Palestinians: Schools 
Joan Ryan (Labour) [108420] To ask the Secretary of State for International 
Development, pursuant to the Answer of 11 October 2017 to Question 105565, on 
Palestinians: schools, which international reports on the Palestinian Authority curriculum 
grades 1-4 her Department consulted when assessing the findings and 
recommendations of the IMPACT-se report on Palestinian Elementary School Curriculum 
2016-17, published in April 2017. 

Alistair Burt: In assessing the findings and recommendations of the IMPACT-se 
report on Palestinian Elementary School Curriculum 2016-17 we have drawn on 
recent United Nations analysis in relation to the Palestinian Authority curriculum, 
and on the approach used in the 2013 State Department-funded report by the 
Council of Religious Institutions in the Holy Land (CRIHL) which remains relevant 
for the current curriculum. 

http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Commons/2017-10-18/108420/  

 

The answer referred to above can be read at 
http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Commons/2017-10-06/105565/  

 

The report referred to above can be read at 
http://www.impact-se.org/wp-content/uploads/PA-Curriculum-2017-Revised.pdf 
 
 

House of Lords Written Answers 

Israel: Burma 
The Marquess of Lothian (Conservative) [HL1846] To ask Her Majesty's Government 
what action they have taken to persuade Israel to ban arms sales to Myanmar, following 
the sustained violence against the Rohingya Muslim community in Myanmar. 

Lord Ahmad of Wimbledon: We have not raised this issue with the Israeli 
authorities. Under the EU arms embargo to Myanmar, the UK would not export 
military equipment to Israel if we believed that the ultimate end user destination 
would be Burma. 

http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Lords/2017-10-10/HL1846/  
 

Israel: Burma 
Baroness Tonge (Non-affiliated)  [HL1877] To ask Her Majesty's Government what is 
their response to reports that Israel is continuing to sell weapons to Myanmar given that 
the EU and the US have both banned arms sales to that country. 

Lord Ahmad of Wimbledon: Under the EU arms embargo, the UK would not 
export military equipment to Israel if we believed that the ultimate end user 
destination would be Burma. Israel is not subject to the EU embargo. 

http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Lords/2017-10-10/HL1877/  
 

Israel: Bedouin 
Baroness Tonge (Non-affiliated) [HL1878] To ask Her Majesty's Government what 
representations they are making to the government of Israel regarding the impending 
forcible  removal  of  the   Bedouin  village  of  Khan  al-Amar  if  the  ruling  of  the  Israeli 
Supreme Court is implemented. 

 

http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Commons/2017-10-18/108420/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Commons/2017-10-18/108420/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Commons/2017-10-06/105565/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Commons/2017-10-06/105565/
http://www.impact-se.org/wp-content/uploads/PA-Curriculum-2017-Revised.pdf
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Lords/2017-10-10/HL1846/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Lords/2017-10-10/HL1846/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Lords/2017-10-10/HL1877/
http://www.parliament.uk/business/publications/written-questions-answers-statements/written-question/Lords/2017-10-10/HL1877/
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Lord Ahmad of Wimbledon: The UK has repeatedly called on the Israeli 
authorities to halt proposals to demolish Khan al-Ahmar. Prior to the most recently 
scheduled Israeli High Court hearing on the matter on 25 September – 
subsequently postponed - our Embassy in Tel Aviv raised our concerns with the 
Israeli authorities on 24 September. 

http://www.parliament.uk/business/publications/written-questions-answers-
statements/written-question/Lords/2017-10-10/HL1878/  

TOP 

 
 

Relevant Legislation   ** new or updated today 

UK Parliament 

European Union (Withdrawal) Bill 
http://services.parliament.uk/bills/2017-19/europeanunionwithdrawal.html  

 
Marriage Act 1949 (Amendment) Bill 
http://services.parliament.uk/bills/2017-19/marriageact1949amendment.html  

 
Organ Donation (Deemed Consent) Bill 
http://services.parliament.uk/bills/2017-19/organdonationdeemedconsent.html 

 
Scottish Parliament 

Offensive Behaviour at Football and Threatening Communications (Repeal) 
(Scotland) Bill 
http://www.parliament.scot/parliamentarybusiness/Bills/105269.aspx 

TOP 

 
 

Consultations      ** new or updated today 

Independent Review of Hate Crime Legislation (Bracadale Review) (closing date  
23 November 2017) 
https://consult.scotland.gov.uk/hate-crime/independent-review-of-hate-crime-legislation   
 

Information to be collected in registered charities' annual returns from 2018 
(closing date 24 November 2017) 
https://www.gov.uk/government/consultations/annual-return-for-2018-information-collected-
from-charities 
 

Securing student success: risk-based regulation for teaching excellence, social 

mobility and informed choice in higher education (closing date 22 December 2017)  

The consultation includes a section about freedom of speech on campus 

https://consult.education.gov.uk/higher-education/higher-education-regulatory-framework/  
 

Scotland’s National Action Plan on Human Rights (no closing date given) 
https://allin.limequery.com/372759  

TOP 
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